November 2020

JOB DESCRIPTION

	Job Title:
	Division:

	ACCESS Evaluation, Research & Learning Adviser
	TBC

	Location:
	Country Responsibility:

	New Delhi, India
	Global

	Responsible to:
	Direct Reportees:

	TBC 
	-

	1.	JOB PURPOSE

	The ACCESS Evaluation, Research & Learning Adviser will be responsible for overseeing these project components including the results framework for the delivery of a FCDO-funded UK Aid Connect programme, titled Approaches in Complex and Challenging Environments for Sustainable SRHR (ACCESS). With a focus on four diverse countries (Lebanon, Mozambique, Nepal, and Uganda), the ACCESS Consortium aims to produce a set of scalable, evidence-based, participatory approaches that support and engage marginalised and under-served populations in complex and challenging environments to claim and access comprehensive sexual and reproductive health (SRH) information and services. 

The critical functions of the role will involve providing technical leadership, oversight and strategic direction for evaluation, research, and learning activities in accordance with IPPF, FCDO and international best practice. This includes coordinating diverse consortium partners on M&E-related actions, developing and rolling-out of any necessary data collection tools/processes across programme, working closely with the ‘knowledge’ partners in the consortium focussed on standardising, synthesising and documenting research and learning, and updating and tracking progress against the FCDO performance framework and milestones. This post will work closely with other relevant functions across the IPPF Secretariat to support the alignment and integration of ACCESS with IPPF’s priorities in knowledge sharing, learning and innovation.  

	2.	KEY TASKS 

	1. Provide technical leadership, oversight and strategic direction within ACCESS for evaluation, research, and learning activities in accordance with IPPF, FCDO and international best practice.
2. Ensure that the project has a well-defined framework with plans and indicators to measure progress against results and effectively monitor, evaluate and report on project activities. 
3. Work in close coordination with the Head of ACCESS Consortium and other technical staff to ensure that relevant data is collected, analysed and used to inform management and programme decisions, report against performance milestones, and draw lessons from the results emerging from each initiative. 
4. Lead the design, implementation and analysis of simultaneous and multi-layered participatory programme evaluation efforts, ensuring that appropriate strategies and methodologies are followed for collection, compilation and storage of data. 
5. Support the preparation of consolidated reports, including concise narratives and relevant tables, graphs, and other visualisations to demonstrate progress against results and outcomes. 
6. Provide technical oversight and contribute to building the capacity of the ACCESS team and work collaboratively with other consortium partners to implement the programme’s plan for evaluation, research and learning.
7. Lead the coordination of the relevant ACCESS Working Group on coordinating evaluation, research and learning activities, and regular meetings across the ACCESS Consortium to ensure coordinated understanding and planning of evaluation plans, review findings and progress towards the performance framework, and lessons learned about the consortium’s approach to participatory evaluation.
8. Support the ACCESS team, the Consortium Partners, and IPPF Member Associations to ensure robust and timely data is collected, including developing evaluation plans,  indicators, and reporting formats; identifying standardised assessment criteria; supporting data analysis and interpretation; synthesising and summarising findings; and creating learning spaces to reflect on individual evaluation results as well as the participatory evaluation framework and consortium approach itself.
9. Work closely with relevant members within the Programme Delivery & Capacity Sharing Division to support the organisational strengthening of evidence-based learning and research engagement, including the support of IPPF’s efforts to create a useful knowledge sharing system and a vibrant culture for learning and innovation. 
10. Work closely with research and evaluation consortium members to ensure data is shared, understood and used appropriately in reports, publications and journals; draft case studies, briefings, slide decks, and articles about programme findings; and contribute to partners’ written materials on the programme.
11. Ensure adherence to IPPF data and evaluation policies and standards, with a guiding principle of building on existing datasets, data systems, and data management practices whenever possible.
General
1. To ensure gender is effectively mainstreamed within the remit of the post and in line with IPPF’s Gender Equality Policy.
2. To build and maintain positive relationships with all members of staff, and contacts both within and outside the Federation.
3. To become familiar with the Federation’s Health and Safety Programme and Guidelines for using Visual Display Units. To do everything possible to ensure a healthy and safe working environment, including following instructions and guidance.
4. To take collective responsibility for safeguarding
5. To undertake any other relevant duties as may be requested from time to time.

	3.	RESPONSIBILITIES

	a) Staff responsibilities carried out by the job holder
· The post holder will not manage any staff.

	b) Financial responsibilities carried by the job holder
· The post holder will not have any financial responsibilities

	c) Advisory responsibilities carried out by the job holder
· The post holder advises Head of ACCESS Consortium, the Consortium partners, and sub-grantees on relevant aspects of the project.

	4.	EDUCATION & QUALIFICATIONS

	· Master’s level degree in a relevant field (e.g. social science, statistics, public health, etc); relevant doctoral level desirable.

	5.	PROVEN ABILITY

	· 5 years of experience in relevant field at national / regional level, preferably in the voluntary / development sector in developing countries.
· Advanced experience working in humanitarian/development contexts in a relevant/similar role; experience of FCDO (formerly DFID and FCO) funded projects desirable.
· Knowledge of up-to-date standards/tools/best practices in M&E and experiencing in applying it to different contexts, particularly with developmental and realist evaluation approaches.
· Academic training and professional experience in both quantitative and qualitative research methods, including production of reports and articles based on such research. 
· Experience applying an evaluation lens at multiple levels, including individual interventions, population groups and contexts, as well as identifying findings and lessons at the programme level with a meta-perspective that generates learning about the consortium model and its evaluation framework.
· Experienced M&E and/or organisational learning practitioner in implementing or supporting research projects with donor organisations (including experience supporting evaluation, research and learning efforts of local NGOs in developing countries).
· Experience leading teams and conducting staff training in such organisations.
· Experience with co-creation of participatory research, including navigating and bringing together the diverse perspectives and capacities of programmatic NGOs and academic researchers.

	6. 	SKILLS

	· Being analytical, resourceful, organized, patient but persistent, detail- and solution-oriented, with strong qualitative and quantitative data analysis skills. 
· Strong analytical skills with the ability to collect, organize, analyse, synthesise and communicate significant amounts of information with attention to detail and accuracy; as well as ability to explain to non-technical audiences.
· Understanding of innovation processes and piloting new ideas in relation to health and/or human-centred design. 
· Ability to support in-country partners who may not have experience in evaluation, research and learning-related topics.
· While experience with participatory qualitative evaluation and research methodologies is particularly critical for the ACCESS programme, understanding of basic statistics and graduate-level experience of statistical analysis is also required; experience of knowledge management platforms are desirable.
· Ability to navigate and be comfortable with ambiguity, complexity and nuance.
· Ability to provide critical feedback constructively and diplomatically.
· Fluent in English essential. Fluent in one or more of French, Portuguese, Arabic desirable.

	7.	PERSONAL COMPETENCE

	· Willing to travel internationally, approximately 30 days a year.
· Comfortable working within a remote/virtual team environment.
· Awareness of and sensitivity to the multi-cultural and diverse environment in which IPPF operates.
· Integrity and ability to maintain confidentiality at all times.
· Understanding of and a commitment to safeguarding including child protection, in a local and international context.
· Supportive of an individual’s right to choose and to have access to safe abortion services.
· Commitment to community and civil society engagement including the meaningful participation of marginalised communities.
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